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No. Authors
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DRAFT PROGRAM
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DC 09:00-12:30 Doctoral Consortium
S1 13:30-14:00 Opening Session
S2 14:00-15:40 Leaders: the good and bad
2.1 Alexander Knights Making sense of leaders’ feelings: A meta-analysis on the effects of leader affect states on follower
and leader outcomes
2.2 Hussain Tariq. Do you wish to rise others? Begin by descending: the moderated mediation model of leader humility
and subordinates’ creative service performance
2.3 David Hampton-Musseau. A counterbalance to supervisors' abusive feedbacks: When employees' strategic emotional
intelligence dampens revenge without triggering off forgiveness intentions
2.4 Hieu Nguyen, Neal Ashkanasy and Stacey Abusive supervision dispersion: An affective events theory perspective
Parker.
S3 16:00-17:40 It's personal
3.1 Lidiia Pletneva From grieving to career change: how personal grief-inducing events affect professional identity.
3.2 Qiu Wang, Jeremy Clegg, Hanna Gajewska |[It’s personal: The emotional dimension of psychic distance perception in the context of MNE
De Mattos and Peter Buckley knowledge transfer.
33 Lidiia Pletneva. Work as Refuge: Job Crafting as Coping with Personal Grief-Inducing Events.
3.4 Catherine Shea and Sunita Sah. Just Don’t Ask: Effects of Protected Class Issues and Insinuation Anxiety on Job Candidates and

Interviewers
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sS4 09:00-10:30 Symposium: Affect in teams and leadership
4.1 Neal Ashkanasy Affect diversity and its effect on team decision-making
4.2 Ronald Humphrey Recent Advances in Research on Leading with Emotional Labor.
4.3 Ashlea Troth Task related emotional regulation, El and daily stress in frontline managers.
S5 11:00-12:40 Teams and ambivalence
5.1 Cristian Vasquez, David Holman and Robin |Team-level interpersonal emotion regulation and team effectiveness: A multilevel mediation and a
Martin. team variation model
5.2 Hector Madrid, Cristian Vasquez and Leader affective presence, psychological safety, and team proactive problem prevention
Maximiliano Escaffi-Schwarz
5.3 Andie Lee. Being in love and at war with my team: Individual team ambivalence
5.4 Hamidreza Harati, Neal Ashkanasy, Mahsa [Ambivalent employee dysfunction: Uncertainty about self explains citizenship and counterproductive
Amirzadeh and Amirhossein Abdollahzadeh. [workplace behavior paradox.
S6 13:30-15:10 Places of work
6.1 Rebecca Dickason. A matter of space? Emotional labor revisited through the prism of emotionalized zones.
6.1 Ann Parkinson. “I don’t know what her feet and legs look like but | class her as a work friend”:
Reflections from a time of working from home
6.3 Kirsi Snellman and Henri Hakala. Why do angel investors make the decision to continue screening:
The role of excitement, fear-of-missing out and initial gut feel
6.4 Benjamin Apelojg. | need to move it, move it! How physiological needs influence feelings, motivation, and interest in
learning situations
S7 15:30-17:00 Research Incubator
S8 17:00-17:30 Closing Session




